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HR Coastal, among the top human resources consulting firms in Bluffton, SC, shares ways on how to attract

millennials in a company?s workforce.

Millennials or those born between 1981 and 2000 make up 1/3 of today?s workforce. In 2025, it is expected
that they will already occupy % of the workforce. Often, millennials, also known as Generation Y or Gen Y,
are perceived to be entitled and those who hop from job to job and can?t keep their faces away from their

phones.

HR Coastal, the Best Coastal Employment Staffing Agency SC, on the other hand, sees millennials as a
powerful asset to the company. According to the HR management consulting firm, millennials have fresh
perspectives and bring tech-savvy ideas. The company also says that the younger workforce is more efficient
and has an advantage in terms of communication due to blogs, Facebook, IM, and text messaging, and

mobile phones.

The company adds that millennials can be the future of the company. To attract Gen Y, businesses must



understand their needs. ?First, they want to grow. And that means leaving a job if it doesn?t provide the
development that they crave. Their average job tenure is two years,? says HR Coastal on their blog. Seventy

percent of Gen Y also gives excellent value on certifications, according to a study by Comp TIA.

?An employer can use their need for growth and certification to the business? advantage through state
apprenticeship programs that provide funding to train your workforce,? HR Coastal adds. To stimulate a

younger workforce, they must be provided with regular training, the HR consulting business advised.

Another essential factor to consider is that millennials crave work that makes a difference. Employers must

also ensure that their business has its purpose.

To get more employee management tips, HR Coastal offers HR outsourcing solutions in Bluffton SC. For a
low monthly fee, HRCoastal can help clients build their performance management system. HR Coastal can

also manage the risk of compliance, train staff on HR best practices, safety, labor law, and soft skills.

The HR firm also offers a one-to-one leadership coaching service designed to build a more productive,
healthier organization. HR Coastal?s leadership coaching helps transition internal talent from managers to

leaders.

The company likewise offers Regulatory Compliance service to help, especially small businesses, to avoid
employee lawsduits. They also provide several types of training to help companies to improve their workforce.
Training and Development service is one of the company?s main thrusts. The company also helps

businesses to understand Policies And Procedures Handbooks.

To know more about human resource consulting, visit their website http://hrcoastal.com/ HRCoastal at 103
Redtail Dr, Bluffton, SC 29909, USA. The company is open from 8:30 AM to 5:00 PM the whole week. Clients
can also call them at 843-816-4985.
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For more information about HRCoastal Human Resources, contact the company here:HRCoastal Human
Resources Linda Klingman(843) 816-4985hrcoastalhumanresources@gmail.com103 Redtail Dr, Bluffton, SC
29909, USA



HRCoastal Human Resources

We deliver HR and organizational development outsourcing, consulting, and training. We can also protect you by
minimizing your risk around compliance and providing the talent to enable you to make the best possible hiring decisions

Website: http://hrcoastal.com/

Email: hrcoastalhumanresources@gmail.com

Phone: (843) 816-4985




