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Sydney, NSW ? Tech Cloud Enterprises has released a comprehensive new guide, Best HR &amp; Payroll
Software for Small Businesses in Australia, offering small business owners an in-depth comparison of the
nation?s leading payroll platforms at a time of significant regulatory change. The report examines how ten
different systems perform when measured against the growing compliance, automation, and integration

demands faced by business owners across the country.

The analysis arrives as Australian employers continue to adapt to major payroll requirements. With Single
Touch Payroll (STP) Phase 2 now fully operational, and the 14 July finalisation deadline for
end-of-financial-year reporting recently passed, small businesses are under more pressure than ever to
ensure accurate and timely submissions to the Australian Taxation Office. In addition, from 1 July 2025, the
Super Guarantee rate increased to 12 percent and the national minimum wage rose to $24.95 per hour?two
changes that must be immediately and correctly implemented within payroll systems. Tech Cloud
Enterprises? latest guide seeks to address these urgent challenges by providing decision-makers with an

evidence-based roadmap for selecting the right software.

The research compares leading platforms including ClockOn, Employment Hero, Xero Payroll, MYOB
Essentials + Payroll, QuickBooks Payroll, ELMO Cloud Payroll, Reckon One Payroll, Sage MicrOpay,
Ascender Payroll, and Payroller. Each was assessed against criteria such as compliance with current
legislation, ease of use, automation capability, scalability for growing businesses, integration with other
systems, and overall value for money. While ClockOn emerged as the top recommendation for small
businesses, the report notes that the most suitable solution will ultimately depend on factors such as

company size, industry, and the complexity of pay conditions.

ClockOn was singled out for its deep compliance focus, combining payroll processing with award

interpretation, rostering, and attendance features. Designed specifically for the Australian market, it



automates superannuation, PAYG tax, and leave accruals while meeting STP Phase 2 obligations. For small
to medium-sized enterprises in industries with intricate pay rules?such as healthcare, hospitality, and aged

care?this combination of capabilities is positioned as a clear advantage.

The report also highlights strong alternatives for businesses with different needs. Employment Hero
integrates payroll with HR management, onboarding, and performance tracking, making it well-suited to
organisations seeking a centralised people management platform. ELMO Cloud Payroll offers similar breadth,
pairing compliance tools with recruitment, learning, and performance features, though its scope and pricing
place it beyond the requirements of many microbusinesses. Businesses already committed to accounting
systems such as Xero or QuickBooks may find value in adding their respective payroll modules, gaining the

convenience of a unified system despite some limitations in award interpretation.

For budget-conscious owners, options like Reckon One Payroll and Payroller provide accessible,
STP-compliant payroll processing at a low monthly cost, though these platforms trade off more advanced HR
capabilities in favour of simplicity. At the other end of the spectrum, Sage MicrOpay and Ascender Payroll are
designed for larger organisations, offering extensive customisation, multi-location compliance, and high-level
reporting. While these solutions exceed the needs of most small businesses, they demonstrate the breadth of

technology available for those operating in more complex environments.

Speaking on the release of the report, a representative of Tech Cloud Enterprises, emphasised the
importance of making well-informed software decisions in the current regulatory climate. ?With STP Phase 2
now a reality and new financial year changes impacting every payslip, business owners can no longer rely on
outdated or manual systems,? they said. ?The right HR and payroll platform doesn?t just keep a business
compliant... it saves time, reduces errors, and provides the transparency needed to maintain trust with
employees and regulators alike. Our guide was created to help owners navigate these choices with

confidence, knowing they are comparing solutions on the criteria that matter most.?

The guide ultimately advises that cost, while important, should not be the sole deciding factor. In an
environment where non-compliance can result in financial penalties and reputational damage, the value of a
system lies in its ability to ensure accuracy, adapt to legislative changes, and free up management time. A
platform that prevents costly mistakes and streamlines operations, the report concludes, is an investment

rather than an expense.

Tech Cloud Enterprises? full analysis, including detailed comparisons of features, pricing, and suitability
across different  business types, is now available on the company?s website at

https://techcloudenterprises.com.au/best-hr-payroll-software-for-small-businesses-in-australia/.
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