99 When you understand
the neurological
responses involved in a
crifigiue, you recogrnize
these reactions are
often reflecrions of
internal tension in the
observer rather than a
Slaw in the leader, so
dorn’t let anyone rain

on your parade! @@

-Dr. Andrea
Adams-Miller
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Dr. Andrea Adams-Miller Releases Neuroscience-Based

Framework Explaining Why Leaders Face Criticism

December 09, 2025

Las Vegas, NV - December 09, 2025 - PRESSADVANTAGE -

Dr. Andrea Adams-Miller, Master Neuroscientist and Executive Consultant with The RED Carpet Connection,
LLC, has released a new neuroscience-informed leadership framework explaining why leaders who act with
kindness, integrity, and transparency often receive heightened criticism. The framework comes from her
newly published article, The Cost of Integrity in Leadership, now available to leadership communities,

professional networks, and by direct request.

?Leaders often ask why benevolent actions are met with critique,? said Dr. Adams-Miller. ?When you
understand the neurological responses involved, you recognize these reactions are often reflections of

internal tension in the observer rather than a flaw in the leader.?

Foundation-The ACC and Internal Conflict: Her work integrates peer-reviewed neuroscience, leadership
integrity research, and organizational change theory. Neuroscience Research, published in Trends in

Cognitive Sciences by Botvinick, Cohen, and Carter (2004), identifies the anterior cingulate cortex (ACC) as a



key region for detecting internal conflict. They write that the ACC ?signals the occurrence of conflicts in

information processing,? prompting the brain to adjust.

Dr. Adams-Miller explains, "When leaders demonstrate integrity or generosity, this brain-driven conflict may

activate in others, causing discomfort that later surfaces as critique."

Leadership Integrity Research: A conceptual model published in The Leadership Quarterly defines leader
integrity as consistency between words and actions and highlights its role in trust formation and
organizational credibility. Queen?s University's white paper further notes that integrity is linked to job

performance, ethical decision-making, and productive organizational behavior.

?These findings reinforce that integrity is not only an ethical standard,? said Dr. Adams-Miller. ?It is a

stabilizing force that creates psychological safety for others.?

Why Benevolent Leadership Triggers Resistance: Research in Frontiers in Psychology (2021) shows that
resistance to change is strongly influenced by perceptions of fairness, communication quality, and
leader?member relationships. Complementary work published in 2019 demonstrates that ethical leadership

increases readiness for change by fostering trust and transparency.

?These studies help explain why ethical leaders still encounter pushback,? noted an organizational behavior
scholar not connected to Dr. Adams-Miller?s work. ?Resistance often reflects internal uncertainty rather than

leadership deficiencies.?

Framework Recommendations for Leaders: Dr. Adams-Miller?s neuroscience-based model recommends that
leaders carefully evaluate feedback, distinguish insight from emotional projection, use trusted advisors to
verify whether the critigue reveals a meaningful pattern, and teach teams how to give structured,
non-threatening feedback using a three-part model (positive impact, refinement, affirmation). Additionally,
maintain behavioral consistency to strengthen prefrontal regulatory systems associated with resilient

leadership.

?Values-based leadership enhances neurological stability over time,? Dr. Adams-Miller said. ?When leaders

stay aligned, they become regulating signals for the entire organization.?

Dr. Andrea's guidance ultimately emphasizes steady, integrity-driven action: ?Continue acting with integrity,

even when it is misunderstood; leadership stability depends on it.?

Avalilability of the Framework: The Cost of Integrity in Leadership is accessible through The RED Carpet

Connection, LLC, via leadership networks and professional groups, and by direct request for organizational



briefings or executive development programs. Extended materials and training are available for organizations

implementing the framework.

About Dr. Andrea Adams-Miller

Dr. Andrea Adams-Miller, CEO of The RED Carpet Connection, LLC, and TheSubconscious Connection.com,
is a Master Neuroscientist and Executive Consultant specializing in leadership development, strategic
communication, behavioral optimization, and executive influence. She holds advanced graduate training in
public health and entreprenology, as well as extensive certifications as a practitioner in neurofeedback,
biofeedback, and as a practitioner and trainer in advanced communication methodologies, including hypnosis
and neurolinguistic programming.
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For more information about TheREDCarpetConnection.com, LLC, contact the company here:The RED
Carpet Connection, LLCDr. Andrea Adams-Miller,
Ph.D.+1-419-722-6931AndreaAdamsMiller@TheREDCarpetConnection.com8155 Township Road 89,
Findlay, OH 45840

TheREDCarpetConnection.com, LLC

The RED Carpet Connection, LLC is a neuroscience-driven executive advisory firm founded by Dr. Andrea
Adams-Miller, guiding leaders to strengthen authority, influence decisions, and act with precision, speed, and discretion
in high-stakes environments.

Website: https://www.TheREDCarpetConnection.com
Email: AndreaAdamsMiller@TheREDCarpetConnection.com

Phone: +1-419-722-6931




