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PSCI shared perspective on staffing and consulting approaches to artificial intelligence, automation, and
machine learning. Drawing from client engagements and industry observations, the company outlined how
workforce planning, governance, and skills alignment are shaping enterprise adoption decisions. This

perspective reflects PSCI?s experience supporting organizations through technology-driven initiatives.

?0rganizations are increasingly evaluating Al and automation initiatives through the lens of workforce
readiness and operational accountability,? said Sean O?Neill, President and CEO of PSCI. ?The
conversations PSCI is seeing center on how internal teams, external consultants, and governance structures

intersect as these technologies move from experimentation to production environments.?

PSCI notes that organizations often begin Al and automation initiatives by assessing internal capabilities
rather than starting with tools or platforms. Many enterprises identify gaps in data engineering, model
oversight, and change management, and use staffing and consulting resources to supplement existing teams
during early implementation phases. This approach reflects a broader shift toward integrating technology

planning with human capital strategy.



The firm also observes that consulting support plays an important role in establishing standards for
responsible deployment. Organizations seek guidance on documentation practices, auditability, and
regulatory awareness as automation and machine learning systems are introduced into business processes.
Staffing models are being adapted to include blended teams of permanent employees and specialized

consultants to address evolving technical and compliance requirements.

PSCI notes that demand has increased for professionals who combine technical expertise with domain
knowledge. Rather than hiring solely for narrow technical skills, organizations prioritize candidates who can
translate business objectives into system requirements and communicate outcomes to non-technical
stakeholders. Consulting engagements are often used to validate these role definitions before long-term

hiring decisions are made.

Founded in 1993, PSCI has operated as a technology staffing and consulting firm supporting organizations
through periods of technological change. The firm has been recognized by Business Insider as a top
recruiting firm in the United States and has been named to the Philadelphia 100 list of fastest-growing
privately held regional companies for three consecutive years. PSCI was also recognized by Inc. magazine
as one of the fastest-growing privately held companies in the United States for three consecutive years, a

distinction uniqgue among Wilmington-based firms.

Industry participation has informed PSCI?s perspective on workforce trends related to automation and
machine learning. The firm has participated in events hosted by TechServe Alliance since 2002 and has
adhered to its business principles since 1993. TechServe Alliance is a national trade organization for
computer consulting firms that provides research on industry trends and policy issues, which PSCI references

when aligning its consulting approach.

PSCI?s perspective also reflects engagement beyond commercial projects. Over the years, the firm has
contributed to charitable and community organizations including the Wounded Warrior Project, American Red
Cross, FIRST Robotics Competition, March of Dimes Block Party, United Way, Jewish Family Services of
Delaware, the Delaware Health and Social Services Adopt-A-Family Program, Ronald McDonald House of
Delaware, Susan G. Komen Breast Cancer Foundation, the Icicle Run for the Central Branch of the YMCA,
the Police Athletic League of Delaware, the Delaware State Police, the Philadelphia Orchestra, Bringing
Hope Home, JDRF, and Junior Achievement. These activities align with PSCI?s long-term emphasis on

workforce development and education.

PSCI observes that organizations increasingly request structured consulting engagements that define
success metrics and staffing requirements before technology investments are finalized. This approach is

intended to clarify accountability across internal teams and external partners and position staffing strategy as



a foundational component of sustainable technology adoption.

The firm emphasizes that ongoing assessment of skills, governance, and organizational readiness will
continue to influence how enterprises deploy artificial intelligence and machine learning tools. As regulatory
expectations and market conditions evolve, staffing and consulting models are expected to adapt accordingly.
For more information, visit psci.com.
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We?re an IT staffing company with the quality, flexibility, and speed you need to exceed your staffing goals.
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