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Momentum Search Group is a specialized legal staffing agency focused on permanent placement for mid- to
large-market law firms and corporate legal departments. The firm places attorneys, in-house counsel, and
senior legal professionals, helping organizations match hiring strategies with the specific demands of each

role.

Law firms and corporate legal teams face distinct hiring challenges depending on the role. Lateral partner
searches require verification of client portfolios and portable books, along with multi-firm conflict checks and
compensation structuring. Associate hiring demands alignment with practice group needs, partner-track
trajectory, and firm culture. In-house counsel placements emphasize business fluency, cross-functional work,
and the ability to translate legal risk into executive guidance. Each placement type has its own timeline,

evaluation criteria, and market dynamics.

Momentum works with clients to identify the right candidates for permanent roles. The firm maintains a
network of passive legal professionals ? attorneys and in-house counsel who aren't actively job searching but
might be open to the right opportunity. Before presenting anyone, Momentum completes bar verification,
multi-state compliance checks, and reference validation. This ensures firms can make informed decisions

with clear visibility into qualifications, experience, and cultural fit.

Market intelligence matters in legal hiring. Understanding compensation trends, lateral movement patterns,
and practice-area demand helps firms calibrate offers and structure searches efficiently. Timing is critical ?
candidate availability shifts with year-end bonuses, practice group demands, and competitive market activity.
Properly informed strategies help organizations avoid extended vacancies and minimize disruptions to client

services or ongoing matters.

Diversity, equity, and inclusion are built into candidate sourcing. Momentum Search Group uses affinity bar
partnerships, structured pipelines, and blind screening protocols to support firms building inclusive teams.

Maintaining these pipelines year-round rather than scrambling when openings arise ensures consistent



access to a broad, qualified talent pool.

Some legal roles can be filled through internal recruiting teams or partner networks. Specialized recruiting
support provides access to hard-to-reach candidates and handles confidential searches. These often involve
senior attorneys or highly specialized practice areas where discretion and speed matter. Momentum focuses

exclusively on permanent placements, prioritizing long-term alignment over temporary or interim staffing.

The firm's approach complements internal recruiting teams. Internal staff can manage standard or
high-volume searches while specialized recruiters focus on senior or difficult-to-source roles. Preferred
vendor arrangements and regular planning sessions allow firms to coordinate searches proactively.
Combining internal and external efforts covers both routine hires and strategic positions while maintaining

confidentiality and minimizing risk.

What sets Momentum apart: Al-enhanced screening accelerates candidate identification by analyzing
practice-area fit, jurisdictional qualifications, and experience patterns. Recruiter judgment determines actual
fit by assessing communication style, cultural alignment, and client-facing presence. Technology speeds up
the process. Human expertise makes the placement decision. This combination delivers both speed and

guality: firms don't have to choose between the two.

Effective risk management is core to permanent legal hiring. Searches include multi-firm conflict checks,
multi-state bar verification, and thorough assessment of candidate qualifications. These measures reduce

mis-hire risk and help ensure placements succeed in both technical and cultural dimensions.

Momentum Search Group's focus on permanent legal placements, market-informed strategy, and integrated
DEI considerations reflects a practical approach to modern law firm hiring. By providing access to pre-vetted,
qualified candidates, the firm enables organizations to make timely, informed decisions while minimizing

disruption to ongoing operations.

For law firms and corporate legal departments navigating competitive markets and complex hiring needs,
legal staffing agencies provide structured support for permanent placements. Momentum Search Group's
approach emphasizes strategic alignment, candidate quality, and the combination of Al screening with

recruiter-led calibration, offering a model for managing talent acquisition in New York City and beyond.

About Momentum Search Group:
Momentum Search Group is a national legal recruiting agency working with decision makers at elite law firms

and companies ranging from start-ups to Fortune 500\. The firm partners with these clients to accelerate



growth by presenting them with extraordinary talent. Momentum finds this talent by building strong
relationships with attorneys across the country and engaging in curated searches. The firm is fast, agile, and
determined.
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For more information about Momentum Search Group, contact the company here:Momentum Search

GroupDaniel Okindokin@gammacommunications.com589 5th Ave Suite 804, New York, NY 10017

Momentum Search Group

Momentum Search Group is a national legal recruiting agency working alongside decision makers at elite law firms and

companies ranging from start-ups to Fortune 500.

Website: http://mymomentumsearch.com/

Email: dokin@gammacommunications.com
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