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Momentum Search Group operates as a specialized legal recruiting firm focused exclusively on permanent

placement for mid-to-large market law firms and corporate legal departments, primarily across New York City.

The firm's legal staffing solutions center on two core elements: strategic permanent placement and

market-informed hiring guidance. Unlike many legal staffing providers that offer temporary, contract, or

interim arrangements, Momentum concentrates on long-term hires ranging from associates through lateral

partners and in-house counsel positions.

The distinction matters because permanent and temporary legal placements require fundamentally different

processes. Temporary staffing emphasizes speed and availability, filling immediate coverage gaps during

leave periods or litigation surges. Permanent placement demands a deeper assessment of cultural alignment,

long-term career trajectory, portable business development, and firm-specific practice needs. Momentum's

model prioritizes the latter, treating each search as a strategic decision rather than a transactional fill.

Market intelligence forms the foundation of this approach. Legal hiring operates within distinct market

dynamics that shift based on year-end bonus cycles, practice area demand, lateral movement patterns, and

compensation trends. Understanding these factors allows firms to time searches effectively, calibrate offers

competitively, and identify candidates whose availability might not be obvious through public channels.

Momentum maintains ongoing monitoring of these patterns, providing clients with context that informs both

when to search and how to structure offers.

The firm works primarily with passive candidates ? attorneys and in-house counsel who may not be actively

job searching but remain open to opportunities that align with their practice focus and career goals.

Accessing this talent pool requires established relationships and targeted outreach rather than reliance on

posted positions or active applicants. Momentum's network includes partners with portable books, senior

associates on partner track, and in-house leaders with cross-functional experience. These professionals



rarely appear in traditional applicant pools, making specialized recruiting support valuable for firms seeking

senior or niche-practice talent.

Before presenting any candidate, Momentum Search Group completes bar verification across relevant

jurisdictions, multi-firm conflict checks, and reference validation. This pre-vetting ensures that hiring teams

receive only candidates who meet baseline requirements for practice authority, ethical standing, and

professional reputation. The process reduces risk for both parties and accelerates decision timelines by

resolving potential disqualifiers before interviews begin.

Cultural fit receives equal weight to technical qualifications. A lateral partner with a strong book of business

still represents a poor fit if communication style, client service approach, or team dynamics misalign with the

hiring firm's environment. Momentum's assessment includes evaluation of work style, business development

methods, and interpersonal dynamics that affect long-term success beyond resume credentials.

The firm integrates diversity, equity, and inclusion considerations into candidate sourcing through affinity bar

partnerships, structured pipelines, and blind screening protocols. Maintaining these relationships year-round

rather than activating them reactively when searches open ensures consistent access to diverse talent across

practice areas and seniority levels. This infrastructure-based approach produces more reliable results than ad

hoc diversity efforts tied to individual searches.

Technology plays a supporting role in Momentum's process. AI-enhanced screening tools accelerate initial

candidate identification by analyzing practice area fit, jurisdictional qualifications, and experience patterns.

However, final assessment and presentation decisions remain human-led. Recruiter judgment determines

cultural alignment, evaluates communication presence, and navigates the discretion required for confidential

searches. The combination allows for faster sourcing without compromising the nuanced evaluation that

senior legal placements require.

Momentum's client base includes mid-to-large market law firms across practice areas such as M&amp;A,

securities litigation, regulatory compliance, intellectual property, data privacy, and cryptocurrency regulation.

The firm also serves corporate legal departments seeking in-house counsel, general counsel, and chief

compliance officers. Each placement type carries distinct evaluation criteria ? lateral partner searches

emphasize portable business and client relationships, while in-house counsel placements focus on business

fluency and cross-functional collaboration skills.

The approach reflects recognition that legal hiring represents a strategic decision with long-term implications

for firm culture, practice development, and client service. Rushed placements or misaligned hires create

costs beyond the immediate vacancy ? including severance expenses, client relationship disruption, and the

need to restart searches. Legal staffing solutions that prioritize permanent placement, combined with market



intelligence and structured vetting, aim to reduce these risks while providing firms access to talent that

remains difficult to reach through internal recruiting efforts alone.

About Momentum Search Group:

Momentum Search Group is a national legal recruiting agency working alongside decision makers at elite law

firms and companies ranging from start-ups to Fortune 500\. The firm partners with these clients to accelerate

their growth by presenting them with extraordinary talent. Momentum finds this talent by building strong

relationships with attorneys across the country and engaging in curated searches. The firm is fast, agile, and

determined.
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