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LONDON, ENGLAND - March 12, 2026 - PRESSADVANTAGE - 

Project Management Training has launched a new project management training website,

https://projectmanagementtraining.uk.com/, designed to help organisations build project delivery capability

across roles and functions. From its London base, the organisation is bringing together accredited project

management training, skills-based workshops, diagnostics, and impact measurement in a single resource for

L&amp;D leaders, PMO teams, senior sponsors, and delivery staff. By aligning learning pathways with

organisational operating models and governance requirements, the platform seeks to help organisations

move beyond course attendance towards measurable improvements in project outcomes, maturity, and

assurance. The launch reflects growing demand for consistent project practices that link training, coaching,

and practical adoption support to clearer delivery performance and return on investment from change

initiatives.

The launch of the new platform marks a deliberate shift towards capability-building that recognises how

modern change portfolios depend on joined-up skills across leadership, governance, and delivery roles.

Rather than focusing solely on qualifications, the site emphasises structured pathways, coaching, and

on-the-job application support that can be mapped directly to existing frameworks and controls. Explaining



the intention behind the initiative, Jay Gao, Operations Manager at Project Management Training, said:

?Organisations are increasingly under pressure to deliver complex change with limited resources, and many

have realised that sporadic courses alone do not raise delivery performance. This new site gives L&amp;D,

PMO, and leadership teams a clear, evidence-based route to developing project management capability that

is aligned with business priorities, governance expectations, and measurable outcomes.? The comment

underlines the organisation?s focus on outcomes rather than individual event-based learning.

The new digital hub has been structured so that different audiences can navigate directly to content that

reflects their responsibilities, from senior leaders shaping governance and sponsorship to project support

staff involved in coordination and documentation. Visitors to the new website can review information on

accredited pathways, skills workshops, diagnostics, and impact measurement approaches that can be

tailored to an organisation?s operating model. The site outlines how capability strategies can be developed,

how role-based learning routes for sponsors, project managers, PMO staff, and support teams can be

created, and how blended delivery methods can support adoption of new ways of working. While the

resource highlights a range of options, the emphasis remains on helping organisations make informed

decisions about the mix of accreditation, skills training, and coaching that will best support consistent delivery

standards and improved project outcomes.

A central theme of the launch is the connection between project management training, governance

alignment, and maturity improvement across portfolios and programmes. The content explains how capability

assessments, role-specific diagnostics, and targeted interventions can be used to identify current strengths,

close gaps, and demonstrate before-and-after changes in delivery performance. Commenting on this focus,

Jay Gao, Operations Manager at Project Management Training, said: ?Many organisations track learner

satisfaction, but far fewer can show how training has shifted behaviours, controls, or delivery metrics. The

resources provided are designed to support leaders who need clearer baselines, outcome measures, and

reporting that connects learning activity to governance, assurance, and tangible improvements in project

performance.? The broader approach reflects growing interest in using project capability-building not only to

support individual careers, but also to strengthen organisational resilience, risk management, and benefits

realisation.

The initiative also responds to the increasingly blended nature of project work, where traditional waterfall

approaches sit alongside agile and hybrid methods, and where cross-functional collaboration is now standard

for most change initiatives. As portfolios expand and interdependencies multiply, capability requirements

have shifted from isolated technical knowledge towards a more integrated understanding of planning, control,

stakeholder engagement, and benefits management across roles. The new platform highlights how structured

pathways can support this shift by combining formal qualifications such as PRINCE2, APM, and PMI with

targeted skills workshops, coaching, and adoption support that focus on day-to-day behaviours. Over time,

this kind of integrated approach has the potential to influence how organisations frame project success,



encouraging a stronger focus on sustained performance, governance consistency, and realisation of strategic

outcomes rather than isolated delivery milestones.

For organisations seeking to strengthen project delivery capability in a measured and evidence-based way,

the new site offers a single point of reference for options that can be aligned with existing frameworks,

standards, and cultural context. L&amp;D leaders, PMO teams, senior sponsors, and project professionals

can explore how structured learning routes, skills diagnostics, coaching, and impact reporting might support

clearer expectations and more predictable results. Further information about Project Management Training,

its approach to capability development, and the range of learning and support options available can be found

on the organisation?s main website. The site is intended to evolve over time as new resources, case

evidence, and insights into project capability-building are added, providing an ongoing reference point for

those responsible for improving delivery performance and governance alignment.
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