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AustraliaMigrate, the Chatswood-based MARA-registered migration agency founded in 2000 by Director and

Principal Registered Migration Agent Ian Singer (MARN 0001947), has released its 2026-27 forecast for

Australia's Employer Sponsored Visa program. The agency identifies three converging pressures that will

reshape how Australian employers sponsor overseas talent: the Core Skills Income Threshold (CSIT) lift on 1

July 2026, intensified payroll data matching between the Department of Home Affairs (DHA) and the

Australian Taxation Office (ATO), and accelerating sector-specific shortages in healthcare, construction

trades and data-related occupations.

The first pressure is the salary floor lift on 1 July 2026. From that date, the Core Skills Income Threshold for

Subclass 482 (Skills in Demand), Subclass 186 (Employer Nomination Scheme) and Subclass 494 (Skilled

Employer Sponsored Regional) nominations rises from AUD $76,515 to AUD $79,499. The Specialist Skills

Income Threshold (SSIT) rises from AUD $141,210 to AUD $146,717. The 3.9 per cent lift mirrors Average

Weekly Ordinary Time Earnings (AWOTE) growth and is indexed automatically under regulation 5.42A of the

Migration Regulations 1994. AustraliaMigrate forecasts a measurable spike in nomination lodgements during



June 2026 as employers with offers between the old and new thresholds move to lock in the lower floor. The

applicable threshold is set by the date of nomination lodgement, not the date of decision. The Skilling

Australians Fund Levy remains at $1,200 per year of nomination for small businesses with an annual turnover

under $10 million, and $1,800 per year for larger businesses, subject to any adjustments in the 12 May 2026

Federal Budget.

The second pressure point is sponsor compliance. Quarterly payroll data matching between the ATO and

Home Affairs is now operating. Sponsored workers whose actual salary, occupation or work location does not

match the approved nomination are automatically flagged. AustraliaMigrate predicts the first wave of sponsor

breach notices arising from this matching will appear during the third quarter of 2026, many of them triggered

by payroll system errors, role drift on the job, or unauthorised secondments rather than deliberate

non-compliance. For Australian employers, this means sponsorship compliance is no longer a one-time

check at lodgement. It is a live obligation across the entire life of the nomination, and a breach finding can

carry a future sponsorship bar.

The third pressure is sector demand. The Core Skills Occupation List (CSOL) currently covers more than 450

occupations. A revised CSOL is expected during 2026 following stakeholder consultation, with

AustraliaMigrate forecasting expanded coverage across three priority areas. Healthcare and aged care are

driving Labour Agreement and Designated Area Migration Agreement (DAMA) arrangements where salaries

sit below CSIT, but demand is severe. Construction trades ? carpenters, electricians, plumbers and

concreters ? are supported by housing-supply policy pressure. Data and digital roles continue to grow on the

list, with Data Analyst and Supply Chain Analyst added to the CSOL in the 2024-25 update, and further

data-engineering and AI-related additions likely during the upcoming revision. The Specialist Skills stream,

which carries a Department processing target of approximately seven days and operates without an

occupation list, will continue to attract technology employers willing to structure offers above the $146,717

SSIT to bypass CSOL constraints.

"The 1 July threshold lift is $2,984 on paper, but it changes the maths on hundreds of nominations sitting in

the pipeline. Employers with offers between the old and new thresholds have a six-week window where

lodging before 30 June is the rational decision. The bigger story is compliance ? quarterly payroll matching

means a sponsor breach can now be triggered by a payroll system error rather than a deliberate act.

Decision-ready nominations are no longer a best-practice recommendation. They are a risk management

requirement," said Ian Singer, Director and Principal Registered Migration Agent at AustraliaMigrate, MARN

0001947.

AustraliaMigrate's 2026-27 outlook points to continued strength in the two-year onshore Permanent



Residence pathway from Subclass 482 to the Subclass 186 TRT stream. With the work experience

requirement reduced from two years to one in December 2024 and the post-employment grace period

extended to 180 days, the agency expects 186 TRT applications to climb materially through 2026-27,

particularly in sectors where local recruitment cannot close the gap. AustraliaMigrate provides decision-ready

nomination preparation, sponsor compliance reviews and applicant-side advice across Subclass 482, 186

and 494 pathways. Full service details for employer-sponsored pathways are available at

australiamigrate.com.

Several practical points sit alongside the forecast. The new Core Skills Income Threshold of AUD $79,499

applies to nominations lodged on or after 1 July 2026; nominations lodged before that date are assessed

against the current $76,515 threshold, even if decided after 1 July. The CSIT applies to the Core Skills

stream of the Subclass 482 visa and to all streams of the Subclass 186 visa, while the Subclass 494 is

assessed against either the Temporary Skilled Migration Income Threshold (TSMIT) or the CSIT, depending

on the nomination configuration. The Core Skills stream requires the occupation to appear on the CSOL and

the salary to meet the CSIT. The Specialist Skills stream has no occupation list but requires a salary at or

above the SSIT of $146,717 from 1 July 2026, with a Department processing target of approximately seven

days. Existing visa holders are not affected by the indexation; the new CSIT applies only to new nominations

lodged from 1 July 2026, although sponsors must still meet ongoing market salary rate and annual earnings

obligations across the life of every visa they hold.
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